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1. Purpose of Report

1.1  The purpose of the report is for Council to note the Annual Report of the Standards
Committee for 2023/24.

2. Background

2.1 In accordance with Section 8.7 of the Constitution the Committee must prepare an
Annual Report to include:

e a description of how the Committee has discharged its functions;
e asummary of any reports and recommendations that were referred to the Standards
Committee under Chapter 3 of Part 3 of the Local Government Act 2000;
e asummary of the actions that the Committee has taken following consideration of the
reports and recommendations referred to above;
e asummary of any notices that were given to the Standards Committee under Chapter
4 of Part 4 of the Local Government Act 2000;
e the Committee’s assessment of the extent to which leaders of political groups on the
Council have complied with their duties to promote and maintain high standards of
conduct by members of their group and to cooperate with the Committee in the
exercise of its functions;
e any recommendations which the Committee considers it appropriate to make to the
Council about any matters which falls within the Committee’s functions.

3. Current situation / proposal




3.1

4.1

5.1

5.2

6.1

7.1

8.1

9.1

The Annual Report for the Standards Committee for 2023/24 is attached as
Appendix 1. This covers the period 15t April 2023 — 315t March 2024.

Equality implications (including Socio-economic Duty and Welsh Language)
The protected characteristics identified within the Equality Act 2010, Socio-
economic Duty and the impact on the use of the Welsh Language have been
considered in the preparation of this report. As a public body in Wales, the Council
must consider the impact of strategic decisions, such as the development or the
review of policies, strategies, services and functions. It is considered that there will
be no significant or unacceptable equality impacts as a result of this report.

Well-being of Future Generations implications and connection to Corporate
Well-being Objectives

The well-being goals identified in the Act were considered in the preparation of this
report. Itis considered that there will be no significant or unacceptable impacts upon
the achievement of well-being goals/objectives as a result of this report. This report
also assists in the achievement of the following well-being objective under the Well-
being of Future Generations (Wales) Act 2015:-

A county borough where people feel valued, heard and part of their community.

Standards are an implicit requirement in the successful implementation of the
corporate well-being objectives.

Climate Change Implications

There are no climate change implications.

Safeguarding and Corporate Parent Implications

There are no safeguarding and corporate parent implications.
Financial Implications

There are no financial implications arising from this report.
Recommendation

It is recommended that Council note the report.

Background documents:
None



